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Jane A. Doe Date:  March 1, 2009 
304 Hampton Street Benefits ID:  ZCS12345678 
West Columbia, SC  29169 

 
 
 
Dear Subscriber: 
 
RE:  You may be eligible for a temporary subsidy to help pay for health and dental insurance 

under COBRA. Contact your former employer for details. 
 
If your employment was terminated involuntarily on or after September 1, 2008, and, as a result, 
you became eligible to continue coverage under COBRA, contact your former employer to find 
out whether you are eligible for a subsidy to help pay COBRA premiums.  

• If you are currently enrolled under COBRA, you have 60 days from the date of this notice to apply 
for the subsidy. 

• If you were enrolled under COBRA, but lost your coverage because you stopped paying your 
premiums, you have 60 days from the date of this notice to apply for the subsidy and re-enroll. 

• If you were offered insurance under COBRA, but declined initially, you have 60 days from the date 
of this notice to apply for the subsidy and enroll. 

 
You are not eligible for the subsidy if: 
• You are eligible for other group coverage (such as a spouse’s plan or other/new employer’s plan) or 

if you are eligible for Medicare 
• You were terminated from employment due to gross misconduct 
• You became eligible to continue coverage under COBRA due to another qualifying event, such as 

voluntary termination, reduced working hours, divorce or loss of eligible dependent status.  
 

If you meet the eligibility requirements, 65 percent of the premiums for your COBRA health and 
dental coverage will be subsidized, and you will pay only 35 percent of the premiums.  
This subsidy program is part of the American Recovery and Reinvestment Act of 2009, which was 
signed into law February 17.  

• The subsidy is available to eligible participants, beginning no earlier than March 1, 2009, and 
will last up to nine months, provided you remain eligible for the subsidy and eligible for coverage 
under COBRA. 
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• The subsidy applies only to health insurance and basic dental insurance (State Dental Plan). 

• You may also change to a lower-cost plan that the Employee Insurance Program (EIP) offers. For 
example, you may change from BlueChoice HealthPlan to the Standard Plan. If you are eligible for 
the COBRA subsidy, you have 90 days from the date of this notice to choose a lower-cost plan. 

• There are taxable consequences if you receive the subsidy and your modified adjusted gross 
income exceeds $125,000 (or $250,000 if filing jointly). Contact your tax advisor for more 
information. 

 
Contact your former employer for more information. If you qualify for the subsidy, you will need 
to enroll by completing the enclosed COBRA Notice of Election form. Return the completed 
form to your former employer’s benefits office. Do NOT send the form to EIP. Your former 
employer must determine your eligibility for the subsidy and must coordinate with you to collect your 
share of the COBRA premiums during the subsidy period.  
 
The subsidy will last up to nine months, provided you remain eligible. Your eligibility for the subsidy 
ends if: 

• You become eligible for other group coverage (such as a spouse’s plan or other/new employer’s 
plan) or if you become eligible for Medicare 

• You are no longer eligible for coverage under COBRA. 

You are responsible for notifying your former employer if you are no longer eligible for the 
subsidy. If you do not notify your employer and you are found to be ineligible, the IRS will require you 
to repay 110 percent of the subsidy you received after you became ineligible.  
 
When the subsidy ends, you will have the option to continue your coverage by paying the full COBRA 
premiums as long as you remain eligible.  
 
If you have any questions, please contact your former employer. Additional information is also available 
on the Department of Labor’s Web site at www.dol.gov.  
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